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CORPORATE SOCTAL RESPONSTBILITY (CSR) POLICY
OF

PROCRESSIVE FERTICHEM (P) LTD

Cortonlo Social Responsibilily (CSR) is the Proces bv wbich d organiation think!

about and elolves its relationships wilh slak€holdes for the colmon good, 4d
demonstrales ils coDDitment in ihis legdrd by adoplion of appropriate buiness

processes od strategi€s llus csR is.ol cha.ity or mere donal'ons

In accordan@ wirh secrio. 135 of the ComPanies Acl, 2013 and the tules

p.omulgared $ere udder (collectivelv, lhe "CSR Requiredents"). the Boa'd of

Directois (lhe Bodd ) of Progssive ledichem (P) Limited (The "Conpanv") h's

adopred this coryorale social Responsibilitv Policv (1he 'csR Policv")

CSR PROJECTS AND PROCRAMS

The Conp&y shall udcrtat€ specific cortodc social responsibililv {"CSR ) pmFds 6d

prosEns, s apPrcved nom time lo lime bv $e Bodd in ils capacilv' Sine the Companv 1s

situaied in a Tribal donimted oral dea. thecohpov hs choscn lhe ov€rall Rual

Devclopnenl mund ils nmufacluing facililv io evolve $e Conpdv's Elalionship wilh lhe

Shkeholded a mll $ inproving the quahv of life of its sraleholders rlt conPsv belng a

respoi5ibk corDoFre enriry also conmirEd ro contiburc Narion'l Rclief Fmd or mv olher eme'gencv

situr1ioiFunddandNhensilu.|ionaises'Acco.ding]y.csRpro!Bm

i) Building Rml infistrucl@ like rcads bridecs d6ins, cDFens etc

ii) DerelopnentofschoolInfiNtructure

iii) Pioviding Scholdship and fimcial dsisldce lo h*dv ed neritorious students

iv) Orgdizins Heallh Cmps &d Prchoti.g smitadon dd hvgiene'

v) Underiating Plantalios sd ponolinS e.litomental issues

vD Empo{eing woden activilies

Al1 CSR progrms *ill be ca[ied out onlv in
lone run rhe ConPmy nay ss@iale with elig
lgencyfor uden6lins CSR aclivities d pres

Policy) Rules,20l4.No sp*ific CSR pojects
ofromal muse of busin€ss of the Conpant

Coopdy is located. In the

canacisminPlencnling
l) of lhe Compmies (csR
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BUDGET

In accordace with CSR Requi.enents, the Compsy sball seek 10 spend dnually 2

pe. cenr of $e aveng€ nel profiis of the Conpany, made duing the three imedialely
peceding fiDscial yea.s, on slecilic CSR projects md prog.ans. The Conpmy shall

lake stops 1o ensue thal any surplus rising out of tbe CompMy\ CSR prcjects 4d
prcgrams or activities shall be set aside for lator us€ in CSR projects dd programs

dd in no evenl shall form part ofthe Comtdy's busines profits.

GO!'ERNANCf MECIIANISM

Tl€ CSR Connittee ofthe Bodd will goven and .eview the CSR activities ofthe
Conpany fron lime to time. Tle CSR Committe wiil recommend lhe Amul
BNiness Plan for CSR to lhe Bodd for iB aplroval- The pls will include resou.ce

requiensts, allocations od locations. The composition of CSR Committee of the

L Mr. P,K.Dey. / Manosing Dnebr
2, Mi H.D.Rajlnowa,/ Dn€cbr
3. Mr- C.K.Bon, / Diector
4. M.L.K.Saikb,/Dir€clor
5. Mi. K,R.Dey, / Direclo.

Tle managemenl tem will review the activiti€s on quanerly bais dd monitor

&hiwemenls against ldgeis set in the begimine of the year. On an annnal bais, the

Boald shall repor1 to releaant sialeholdes on the Compdy's CSR prcjers md
prograd and related matte6. 6 requircd by csR Requiremenls.

AME]\'DMENT OF CSR POLICY

The Comnili@ shall rwiew this CSR Policy on a periodic bdis and shall update it d
necessary or appropriate (slbject to apprcval by the Bodd, if aPPlicable) 1o ensure

thal it renecb CSR Requiremonts as wella! the curenl intsests of
Prcri\.. \ \. P. Lil

(PIJUSH KANTI DE'
MANAGING DIRECTOR


